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2025 Scale of Grading and Remuneration 

Effective January 1, 2025, the Scale of Remuneration for Salaried Physicians is as follows: 

Classification of Salaried Physicians  
Because of the variety of groupings used at federal, provincial and municipal levels, and in 
private industry, it has been felt wise to define the various levels as shown below. A level can 
then be fitted to the appropriate rank within the service or company. 

Applicable to a physician who: 

Level I  
 Has a limited amount of postgraduate or practical experience.
 May be responsible to a more senior physician.
 Would be promotable to Level II as soon as the necessary experience and skills have

been obtained.
Level II 

 Has 2-5 years of postgraduate experience, including training or experience in the type of
work involved.

 Has a position of responsibility which may involve supervision of the work of other
health-care professionals.

Level III 
 Has 5-10 years of postgraduate experience which could include (a) a higher qualification

in a related specialty, or (b) approximately 5 years of training or experience in the
particular field of work, or (c) at least 5 years of experience in the organization in which
he or she is working.

 Usually has a supervisory position with either full-time or part-time health-care
professionals and others working for him or her.

 May work independently because of the highly specialized kind of work being done.
Level IV 

 Has greater responsibilities than those required for Level III.
 Has senior administrative and/or clinical responsibilities.

Level V 
 Holds the most senior medical post in an organization or department, is responsible for

all medical staff in the organization, and may have responsibility for other health-care
professionals.

 Has senior administrative responsibility, up to and including the post of chief executive
officer.
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Salary Ranges  
It is expected that annual increments would be made within the following ranges to reflect 
increased value to the employer and increases in the cost of living. The salaries quoted below 
are to be considered as exclusive of fringe benefits. 
 

Level Minimum 
Level I $227,901 
Level II $368,060 
Level III $377,918 
Level IV $394,843 
Level V $447,915 

  
Salaries should be modified under the following circumstances: 
 

1. Where no provision is made for superannuation, the salary should be adjusted to 
compensate for this. 

2. The possession of a specialist qualification (which is being utilized in the execution of 
the post) should be recognized by an additional sum over and above the figures quoted. 

3. Regional variations in salary due to a special cost of living consideration should be 
recognized by an adjustment to the maximum rate. 

 
Salaried physicians should be entitled to a minimum of the following: one month's vacation, 
one week leave for continuing education in addition to the vacation allowance, and 11 
statutory holidays. 
 
Employers should be encouraged to pay the membership fees necessary for a physician to 
remain in good standing with his or her profession (e.g., College of Physicians and Surgeons of 
Ontario, Canadian Medical Protective Association, Ontario Medical Association, Canadian 
Medical Association, etc.) 
 
Part-Time Employment: (Industrial, Public Health, etc.) ... net per hour $46774 
 
As a point of clarification, the Part-Time Employment rate of return represents a "net" rate, 
indicating that it is "net" of any expenses of practice or overhead costs that the physician might 
incur as a result of employment. 
 
As responsibility and nature of the programs vary, there should be negotiation between the 
physician and the employing organization. The above figure is a recommended average rate.  
 
 
  

 
74 This figure is subject to an annual fee adjustment calculated using a methodology that was established in 2005 by the OMA’s Central Tariff 
Committee and subsequently approved by OMA Council. 




